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ARTICLE XXVIII 

COMPENSATION 

 

 

A. Experience 

1. Up to 30 years of approved, verified teaching experience may be accepted for new hires.  A Clay teacher 

returning from a Board approved leave of absence shall be placed on the salary schedule based on the 

approved experience credited to him/her at the beginning of his/her extended leave of absence.  For each 

year accepted, documentation of a satisfactory performance evaluation must be provided.  (Note: Prior to 

July 1, 2001, the maximum years of teaching experience accepted for new hires was 18 years.)   Such 

experience must be full-time experience and gained in schools in the U.S., U.S. territory or under 

Department of Defense/State jurisdiction that are accredited by an approved accrediting agency at the time 

of employment, and, effective July 1, 2007, an International Baccalaureate School that has been accredited 

by the International Baccalaureate Organization (I.B.O.)  Effective July 1, 2009, full-time satisfactory 

teaching experience in a foreign country may be accepted if the school is accredited by any of the six (6) 

regional accrediting agencies.  The teacher must submit the approved Human Resources experience 

verification form completed in English, or the teacher will pay for a translation by a recognized translation 

service provider.  This experience may include experience in PreK-12 public schools; experience  in private 

or parochial PreK-12 schools with salary adjusted for verified experience beyond four (4) years effective 7-

01-97.  In addition, up to 18 years may include full-time teaching or  counseling experience in colleges or 

universities, recognized as accredited by the state department of education at the time of employment.  

Salary will be adjusted for this verified college or university experience beyond four (4) years effective 7-

01-99.   Excluded is adjunct teaching, teaching or counseling performed while attending the college or 

university as a student, effective 7-01-98.   Beginning with the ratification of the 1992-93 contract, full-

time experience as a pre-kindergarten or kindergarten teacher in a school where the primary focus is pre-

kindergarten or kindergarten may only be approved when such school is under the jurisdiction of and 

funded by the state department of education.  Credit for private school teaching will not be granted for any 

year(s) during which the employee taught without, at least, a bachelor’s degree.   

2. Effective July 1, 2007, appropriate teaching experience gained in a Florida public school system in the 

same school year as experience gained as a teacher/administrator in the Clay County School District may 

be combined in order to be evaluated to earn a year’s experience credit. 

3. Full-time experience on the salary schedule may also be approved in accordance with Board policy for 

occupational experience as appropriate for occupational therapists, physical therapists, speech clinicians, 

social workers, media specialists, behavior management teachers, counselors, and for vocational trades 

instructors and for up to four (4) years of approved active military service.  Such occupational experience 

approved for degreed vocational instructors, behavior management teachers, and counselors shall be 

limited to four (4) years and, for counselors, must have been while contracted under a 310 agreement in a 

U.S. public school. 

4.  Effective July 1, 2001, verified administrative experience in a public, private or parochial K-12 school 

system may be included in the up-to-30 years of approved experience for new hires.  Such experience must 

be full-time and gained in schools in the U.S., U.S. territory or under Department of Defense/State 

jurisdiction that are accredited by an approved accrediting agency at the time of employment.  Experience 

earned as a Clay County administrator may be credited to the teacher for placement on the salary schedule.  

5.  Effective July 1, 2009, classroom experience that requires student contact as a Clay County support 

employee may be credited to the teacher for placement on the salary schedule.   

6.  Also see Article XXIII (Employment Conditions for Eleven and Twelve Month Instructional Employees) 

regarding experience for School Psychologists.      

7.  Any employee hired after the effective date of this Agreement, who has retired under the Florida 

Retirement System (FRS), will not be given credit on the salary schedule for any employment before the 

date of the employee’s retirement under the FRS, or the date of DROP exit, whichever is later.  Effective 

July 1, 2011, all other employees who were hired after retiring under the FRS will no longer be given credit 

on the salary schedule for any employment before the date of the employee’s retirement under the FRS, or 

the date of DROP exit, whichever is later; these employees will be placed on the salary schedule in 

accordance with experience earned after the date of retirement under the FRS or DROP exit, whichever is 

later.  
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B. New hires and teachers returning from an approved year leave of absence without pay shall be paid in 

accordance with the schedule set forth in Appendix IV on the basis of approved teaching experience. 

C. Under no circumstance shall any teacher be assigned a salary which is at a higher level than that which is 

equivalent to his/her approved experience unless eligibility criteria is met by the teacher under performance pay 

guidelines as specified in the collective bargaining agreement.  

D. The method of advancement to succeeding levels after the 2001-2002 school year shall be determined through 

negotiations.  There shall be no presumption of status quo with respect to the method of advancement. 

E.   1.  For the purpose of awarding experience on the salary schedule, a year of service shall be full time paid and 

contracted actual service of more than one-half of the 196 or more contracted days in the year service was 

rendered.  For the purpose of providing benefits in this Agreement, full time shall mean a person contracted 

for a six-tenths (.6) or greater allocated position or for (.6) or more of each consecutive day during the 

contract period unless otherwise indicated.  

2.   If an Annual Contract Teacher receives a letter of notification of non-reappointment by May 1
st
 and is 

subsequently hired the following school year; said Annual Contract Teacher shall not be considered to have 

had a break in service.   

F.  Receipt of Negotiated Salary Steps and/or other Salary Increase Tied to Teacher Performance: 

1. Effective with the 1998-99 school year, any teacher who receives an unsatisfactory rating in the final Clay 

Assessment System performance evaluation conference of the school year will receive the same salary in 

the next school year as he/she received during the unsatisfactory year of service.   Such teacher will be 

ineligible for negotiated advancement on the applicable salary schedule (i.e. receipt of a step), regardless of 

stipulations in Section E. above.   In addition, the teacher who receives such a rating will be ineligible for 

receipt of any negotiated increase in the actual value of a step on the applicable salary schedule.  This 

salary freeze shall not apply to supplements, degree differentials or special compensation added to the 

normal contracted salary.   This salary freeze will apply for, at least, the school year following the teacher’s 

receipt of the unsatisfactory evaluation. 

2. If, during the frozen salary year, the teacher earns a satisfactory evaluation, he/she will be placed back on 

the salary schedule for the following year, and, if eligible and bargained, granted a step.  

3. If the teacher referenced in 1. above receives satisfactory ratings in the final Clay Assessment System 

performance evaluation conferences of the two school years following the receipt of an unsatisfactory 

rating, the teacher will be eligible, the third year, for the salary step and/or step amount that would have 

applied had the teacher never earned an unsatisfactory rating.  

G.  ROTC instructors shall be placed in accordance with the special provision as indicated in Appendix IV. 

H. Employees assigned to paid supplement positions shall be paid in accordance with said Appendix and all other 

provisions of this Agreement. 

 I.    Teachers shall be paid in 24 equal payments per year.  

 J. Terminal Sick Leave:  

1. At the employee’s option and upon written request by the employee at the time of separation, the Board 

shall provide terminal pay to any teacher upon the teacher's non-disciplinary separation from school district 

employment or enrollment in DROP, or to the teacher's beneficiary if service is terminated by death.  Such 

terminal pay shall not exceed one hundred twenty (120) days, and shall be established as outlined below.   

2.  Employees hired after November 19, 2002 shall be eligible for terminal pay as defined under this policy 

upon completion of three consecutive years of service in Clay County.  For employees hired prior to 

November 19, 2002, Clay County service requirements shown in paragraph J. 3(a) through J. 3 (e) need not 

be consecutive. 

3.   For the purposes of determining eligibility for terminal pay, a year of service shall be defined as: paid 

service rendered in a .6 or greater allocation for a minimum of one day more than half the normal working 

contract in the fiscal year, provided that eligibility during the first three Clay years shall be based on the 

anniversary of the initial date of hire.  Terminal pay shall be based on the years of service in Clay County.  

The employee must have been: 

 a. Employed as a teacher for  at least three (3) years in Clay County, in which case the terminal pay shall 

be at the rate of 35% times the number of days of accumulated sick leave times the daily rate of pay, 

not to exceed a total of one hundred twenty (120) days, or  

 b. Employed as a teacher for more than three (3) years but not more than six (6) years in Clay County, in 

which case the terminal pay shall be at the rate of 40% time the number of days accumulated sick leave 

times the daily rate of pay, not to exceed a total of one hundred twenty (120) days, or 
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 c. Employed as a teacher for more than six (6) years but not more than nine (9) years in Clay County, in 

which case the terminal pay shall be at the rate of 45% times the number of days of accumulated sick 

leave times the daily rate of pay, not to exceed a total of one hundred twenty (120) days, or 

d. Employed as a teacher for more than nine (9) years but not more than twelve (12) years in Clay 

County, in which case the terminal pay shall be at the rate of 50% times the number of days of 

accumulated sick leave times the daily rate of pay, not to exceed a total of one hundred twenty (120) 

days, or  

e. Employed as a teacher during and after the thirteenth (13th) year in Clay County in which case the 

terminal pay shall be at the rate of 100% times the number of days of accumulated sick leave times the 

daily rate of pay, not to exceed a total of one hundred twenty (120) days. 

4.  Effective March 17, 2000, an employee who terminates employment through regular FRS retirement shall 

deposit 100% of his/her terminal sick and annual leave payments into the Board-approved Qualified 

Retirement Plan, up to the limits established by the Internal Revenue Service.  

5.  All employees participating in the Plan since its implementation in Clay County, who are under fifty-five 

(55) years of age at the time of termination of employment and choose, at the time of termination, to take a 

cash distribution in the amount of 100% of their respective balance from the Board-approved 401(a) 

Qualified Retirement Plan and are assessed a withdrawal penalty, shall be reimbursed a percentage of the 

withdrawal by the Board.   This reimbursement is an amount equal to the difference between the current 

withdrawal penalty and the current Social Security and Medicare combined tax contribution rate.   If the 

withdrawal penalty and/or Social Security and Medicare tax rates change, the amount of reimbursement 

from the Board shall change accordingly.  

6.  Effective March 17, 2000, an employee who is already enrolled in DROP, or, who elects thereafter to 

participate in DROP, shall deposit his/her accumulated terminal sick leave pay, for which he/she is eligible, 

into the Board-approved 401(a) Qualified Retirement Plan, subject to annual contribution limits and 

according to the following: 

 

 

Payment   Maximum Percentage of Accumulated 

Terminal Sick Leave Days 

 

Year 1    20% of 120 days or 20% of the individual’s balance of terminal sick leave, 

whichever is less 

 

Year 2    20% of 120 days or 20% of the individual’s balance of terminal sick leave, 

whichever is less 

 

Year 3    20% of 120 days or 20% of the individual’s balance of terminal sick leave, 

whichever is less 

 

Year 4     20% of 120 days or 20% of the individual’s balance of terminal sick leave, 

whichever is less         

 

  Year 5     100% of balance of the individual’s terminal sick leave, not to exceed a total of 

120 days 

 

(a)   The initial payment shall be made on the last payday in April following the employee’s DROP 

effective date, or the last payday in April, 2000, for those already enrolled in DROP as of March 

17, 2000.   Subsequent payments shall be made on the last payday in April of each year following 

the employee’s DROP effective date anniversary. 

(b)   The rate of pay used to calculate the amount to be placed in the 401(a) Plan shall be the 

employee’s daily rate of pay on each payment date. 

(c)   If an employee elects to participate in DROP for fewer than the sixty-month maximum, or, has 

fewer than the sixty-month maximum remaining in DROP as of March 17, 2000, the percentage of 

terminal sick leave to be deposited each year will change so that, at the end of his/her DROP 

participation, a total of 100% of the maximum allowed contribution of terminal sick leave pay will 

have been made to the 401(a) Plan.              
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(d)   DROP participants may access these terminal sick leave funds prior to termination of employment 

only through loan procedures outlined in the Plan.  

K.  Employees who, by virtue of enrollment in DROP, have deposited terminal leave payment(s) into the Board-

approved 401(a) Qualified Retirement Plan, shall continue to deposit such payments as stipulated in paragraph 

C.5. of this policy, notwithstanding the limitations of paragraph C.  This clarification is intended to facilitate the 

continuation of terminal leave payments to which the Board had committed prior to the November 19, 2002 

approval of amendments to this policy.  

L. The Superintendent is authorized to offer an alternate salary schedule when he/she deems it necessary only for 

the purpose of recruiting for less than full time positions in Speech Pathology, Emotional/Behavior Disorders, 

Occupational Therapy, or Physical Therapy and only to a teacher whose position will be in such critical 

shortage area.  Such alternate schedule will be 1.15 times the hourly equivalent of the appropriate bachelors 

salary schedule step plus degree differential, if applicable.  Teachers contracted under such schedule shall be 

exempt from the provisions of Article VII, sections A and B (preparation time) and Article VI, sections A and 

B1 (duty free lunch).  

 

2012-2013 Amendment 

2013-2014 Amendment 
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         APPENDIX IV A 

        SALARY SCHEDULE 2013-2014 
 

 

                                    Regular Bachelor's Schedule  (196 days) 

 
      Old Step/ 

      Experience         New Step        Salary Schedule 

 

 

    0  1  38,000 

    1,2,3  2  39,000 

    4,5,6  3  40,000  

    7,8,9  4  41,000 

    10,11  5  42,000  

    12  6  43,000 

    13,14  7  44,000 

    15  8  45,000 

    16,17  9  46,000 

    18  10  47,000 

    19  11  48,000 

    20  12  49,000  

    21  13  50,000 

    22  14  51,000 

    23  15  52,000 

    -  16  53,000 

    24  17  54,000 

    25  18  55,000 

    26  19  56,000 

      -  20  57,000 

    -  21  58,000 

    -  22  59,000 

    -  23  60,000 

    27  24  61,000 

    -  25  62,000 

 

 

A. Placement on the 2013-14 “new step” is determined by the teacher’s 2012-2013 “old step” placement.  After 

converting from “old step” to “new step,” teachers shall be advanced one step for the 2013-14 school year with 

the exception of teachers hired in the 2011-2012 school year and new hires for 2013-2014.  In addition, teachers 

on old steps 25 & 26 in 2012-2013 shall be placed on new step 23 and shall not advance to the next step for the 

2013-2014 school year. 

 

B.   The salary adjustment of $500.00 given to returning teachers who were on step 27 in 2008-2009 and earned a 

year of experience credit shall become a part of those  individual teacher’s base salary effective 2013-14 school 

year. 

 

C. A teacher salary increase adjustment (remaining teacher salary increase appropriation) of no less than $400.00 

shall be given to all teachers employed in the 2013-2014 school year provided the requisite allocation is given 

to the district.  This teacher salary increase will become part of the individual teacher’s base salary.  The exact 

amount shall be mutually agreed upon with C.C.S.D. and C.C.E.A. after the October calculation but no later 

than November 1, 2013 and shall be paid in equal installments upon agreement. 

 

D. Teachers hired after ratification in the 2013-2014 school year will be placed on the “new step”/salary schedule 

based upon the verified experience.  Teachers with 27+ years of experience shall enter the salary schedule at 

“new step” 20. 

 

         2012-2013 Amendment 

2013-2014 Amendment 
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APPENDIX IV B 

SCHOOL PSYCHOLOGISTS –2013-2014 

 
                   Bachelor’s Level 

                              (196 Day) 

 

Old Step                Salary         New Step 

 

0 – 1    42,000         1 

2    43,000         2 

3 – 4                  44,000                3 

5    45,000         4 

6 – 7    46,000         5 

8 47,000         6 

9 48,000         7 

10    49,000         8 

11    50,000         9 

12    51,000         10 

13    52,000         11 

 -     53,000         12   

14    54,000         13 

15    55,000         14 

-  56,000         15 

16    57,000         16 

-     58,000         17 

-     59,000         18 

     -     60,000         19 

17+    61,000         20 

 

 

  

A. Placement on the 2013-14 “new step” is determined by the psychologist’s 2012-13 “old step” 

placement.  After converting from “old step,” psychologists shall be advanced one step for the 

2013-14 school year with the exception of psychologists hired in the 2011-12 school year and 

new hires for 2013-14.   

B. The salary adjustment of $500.00 given to returning psychologists who were on step 27 in 2008-

09 and earned a year of experience credit shall become a part of those individual psychologist’s 

base salary effective 2013-14 school year. 

C. A psychologist salary increase adjustment (remaining teacher salary increase appropriation) of no 

less than $400.00 shall be given to all psychologists employed in the 2013-14 school year 

provided the requisite allocation is given to the district.  This psychologist salary increase will 

become part of the individual psychologist’s base salary.  The exact amount shall be mutually 

agreed upon with C.C.S.D. and C.C.E.A. after the October calculation but no later than 

November 1, 2013 and shall be paid in equal installments upon agreement. 

D. Psychologist hired after ratification in the 2013-14 school year will be placed on the “new 

step”/salary schedule based upon the verified experience.  Psychologists with 27+ years of 

experience shall enter the salary schedule at “new step” 20. 
 

       2012-2013 Amendment 

 

                          2013-2014 Amendment 
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           APPENDIX IV C      

          SALARIES - DEGREE DIFFERENTIALS         
 

 

 

Degree Differentials shall be as follows: 

 

A. 196 Day Teachers (See Below For School Psychologists) 

 

Master's or higher degrees reflected on official transcripts 

 

Master's Degree    $2000 

Specialist Degree    $2700 

Doctorate Degree    $3300 

 

 

B. 196 Day School Psychologists 

Note:  To receive the differential, the official transcript must reflect field of School Psychology and the 

appropriate level for the differential. 

 

Master's or higher degrees reflected on official transcripts 

 

Master's Degree     $2000 

 

Specialist Degree     $2700       (Must hold Specialist Degree or equivalent Planned Program in 

the field of Counseling or Psychology) 

Doctorate Degree          $3300       (Must hold Doctorate degree) 

 

 

C. Teachers or School Psychologists With Contracts Over 196 Days:  Amount Listed Above Will Be  Pro 

 Rated Based On The Actual Number Of Contract Days. 

 

D. It is the responsibility of the individual claiming eligibility for degree differential compensation to supply all 

information required by the Human Resources Division to establish eligibility. 

 

E.  The Master’s or higher degree must be granted from a college or university recognized as accredited by the   

State department of education, at the time the degree was granted. 

 

 

 

 

 

 

 

 

                                                                                                          2012-2013 Amendment 

 

 

2013-2014 Amendment 
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        APPENDIX IV D 

SALARIES – PAY DIFFERENTIALS 
 

 

A. Summer School Compensation 

Classroom teachers working during the summer break shall be paid at the same rate of pay as during the school 

year preceding the summer term and will remain in effect until the completion of summer school. 

 

B. Other Compensation 

1.  In the case of in-service workshops, curriculum development, or other projects approved as part of a grant, 

entitlement, or intergovernmental agreement, teachers may be paid in accordance with the amount allocated 

for the project, grant, or agreement. 

 2.  Effective July 1, 2005, the district will pay a one-time lump sum payment of $400.00 (four hundred dollars) 

to teachers who have completed the required mandatory in-service training for the reading endorsement and 

this area has been added to the teacher’s present certificate.  Verification and payment will be based upon 

receipt from the Human Resources Office.   

 3. Effective July 1, 2007, the district will pay a one-time lump sum payment of $400 (four hundred dollars)  to 

teachers who have completed ESOL endorsement/certification (equivalent to 300 hours of ESOL Inservice) 

and this area has been added to the teacher’s present certificate.   Verification and payment will be based 

upon receipt from the Human Resources Office.  
 

C. In-service Workshops 

 1. When approved by the Superintendent or his/her designee, instructional personnel attending workshops 

after the normal school day will be paid a stipend of $12 per hour, except as otherwise provided in this 

contract.    

 2. Professional Development Advisory Council members who are required to meet beyond the normal school 

day or beyond the scheduled day, shall receive a supplement equal to that paid for in-service workshops. 

 

D. New Teachers 

All new teachers whose employment begins at the start of the school year, including those who will be enrolled 

in the new teacher orientation program shall be paid at the rate of $10.00 per hour for their participation in the 

workshops held prior to the first day for teachers. 

 

E. Other Programs (Other than 310 Agreements) 

Teachers employed in other programs beyond the scheduled day or during the summer shall be paid as follows: 

 1. Regularly contracted teachers in Clay County - hourly rate based on their 196-day contract salary. 

 2. Teachers not under regular contract in Clay County - hourly rate based on the beginning (0 years) salary on 

the adopted teacher salary schedule. 

 3. Regularly contracted teachers in Clay County may be assigned on a volunteer basis the responsibility of 

utilizing their scheduled unassigned preparation period as defined in Article VII, sections A and B for the 

purpose of covering classes of teachers who are absent.  Such teachers shall be paid an additional salary of 

$10.00 per hour.  All efforts shall be made by the administration to secure regular substitute teachers in 

such instances.  Certified teachers who volunteer to utilize their planning periods to cover the classes of 

early intervention/pre k teachers shall be paid $10 per half hour. 

 4. Regularly contracted secondary teachers in Clay County may volunteer to teach a six (6) period day.  Such 

teachers shall be paid an additional salary equal to their current hourly rate.   Current hourly rate is 

calculated as contract salary (as defined in Appendix IVA) inclusive of degree differentials and special 

compensation (Appendix IVC and IVD, G.3.) divided by the number of days of the contract and divided by 

7.50 work day hours.  This sixth (6
th

) period shall be in lieu of the planning/preparation/conference time 

referenced in Article VII (C) (1) of this Agreement (which includes the time when there is assignment of 

professional duties involving the monitoring of students for their safety referenced in Article VIII of this 

Agreement).   The decision of the principal concerning the selection of the teacher to teach a 6-period day 

shall be final.  
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F. Adult and Community Education Teachers 

 

 1. FTE Courses  

  Effective July 1, 2005,  Teachers of FTE Courses which require certificated teachers shall be paid at their 

hourly base rate based on the 196 day contract salary for regularly contracted teachers in Clay County up to 

a maximum of $26./hour.    Teachers of FTE courses in 1998-99 whose pay was greater than $20/hour in 

1998-99 shall be frozen at the 1998-99 hourly rate as long as they continuously teach adult education FTE 

classes.  Teachers who are not regularly contracted to teach in Clay County will be placed on the beginning 

(0 year) salary on the adopted schedule for teachers.    

 

Teachers who have retired or resigned with satisfactory evaluation from the Clay County School System 

shall continue to receive the base rate based on their last 196-day contract salary (minus supplements) up to 

a maximum of  $26./ hour or the beginning (0 year) salary on the adopted schedule for teachers, whichever 

is greater. 

 

 2. Effective July 1, 2006, Teachers of Fee Base Noncredit Courses (Community Education): 

     $26.00 per hour 

     More than $26.00 per hour if recommended by the Supervisor, based on the fee charged, 

course demands, and Board approval.  

 

 3. Teachers working in an adult and community education program during a summer term shall be paid at the 

same rate of pay established in this subsection which was in effect during the school year preceding the 

summer term and will remain in effect until the completion of summer school. 

 

4.  Teachers of high school completion and GED classes shall be paid at their hourly rate, up to $26.00 per 

hour beginning July 1, 2006. 

 

G. Special Compensation:  Certified or Licensed Occupation and Physical Therapists 

 

  

     Old Step/Experience          New Step          Salary 

0     1    46,000 

1     2    48,000 

-        3         50,000 

-     4                       52,000 

-     5                       54,000 

-     6                       56,000 

-     7                       58,000 

2     8                       60,000 

-     9                       62,000 

3     10                     64,000 

-     11                     66,000 

4     12                     68,000 

-     13                     70,000 

5-6     14                     72,000 

7-9     15                     74,000 

10     16                     76,000 

-     17                     78,000 
 

1. Placement on the 2013-14 “new step” is determined by the OT/PT’s 2012-2013 “old step” placement.  

After converting from “old step” to “new step,” OT/PT’s shall be advanced one step for the 2013-14 school 

year with the exception of OT/PT’s hired in the 2011-2012 school year and new hires for 2013-2014.   

 

 A OT/PT salary increase adjustment (remaining teacher salary increase appropriation) of no less than 

$400.00 shall be given to all OT/PT’s employed in the  2013-2014 school year provided the requisite 

allocation is given to the district.  This OT/PT salary increase will become part of the individual OT/PT’s  
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 base salary.  The exact amount shall be mutually agreed upon with C.C.S.D. and C.C.E.A. after the October 

calculation but no later than November 1, 2013 and shall be paid in equal installments upon agreement. 

 

 OT/PTs hired after ratification in the 2013-2014 school year will be placed on the “new step”/salary 

schedule based upon the verified experience.  OT/PTs with 10+ years of experience shall enter the salary 

schedule at “new step” 14. 

 

 

  In addition to experience granted as a full-time occupational or physical therapist, experience may also be 

granted for full time experience as a certified occupational therapist assistant or a licensed physical 

therapist assistant.   Two years of verified work as an assistant shall be equivalent to one year on the OT/PT 

salary schedule.  Increments of less than one year shall not be applied to the schedule. 

 

   

2. Employees who fill the following allocated positions shall receive the percent indicated applied to the base 

salary (0 year experience, Level A) of the teachers’ Salary Schedule, rounded to the nearest whole dollar, 

and prorated to the length of the respective contract length added to the respective normal contracted salary. 

 

                       

 

     ▬         Speech Clinician. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . .  10.00 

 

     ▬         Speech Clinician with state license  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .    15.00 

     Speech Clinicians who hold a state license in the area of speech pathology must 

     provide the documentation of a valid state license. 

 

     ▬        Emotional/Behavior Disorders (E/BD), Autistic Spectrum Disorders (ASD), 

     E/BD Self Contained, IND-P, IND-T, VI, HI, PI, and  

     Specially Designed Adaptive P.E.. . ……….. . . . . . . . . . . . . . . . . . . . . .      8.00  

                 

     ▬        Applied Technology for the Handicapped, allocated to work 

     full-time with students classified as E/BD, ASD, IND-P,  

     IND-T, VI or PI.. . . . …………………. . . . . . . . . . . . . . . . . . . . . . .  . . . .     8.00 

 

     ▬         This additional compensation will be paid in 24 equal installments  

      for in-field certified teachers.  Upon completion of 6 hours toward 

      certification requirements, an out-of-field teacher will receive the 

      additional compensation, paid as a supplement, in one payment  

      for that year.       

                     

             

      2012-2013 Amendment 

 

     

                2013-2014 Amendment 
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APPENDIX IV E 

SALARIES - ROTC INSTRUCTORS 

 

 

A. Salaries will be based on the greatest amount of 1 or 2 below and will be paid in 24 bi-monthly installments. 

 

1. The 11-month teachers' salary schedule for 2013-2014, or 

2. 11/12 of the annual salary submitted by the U.S. Navy based on the active duty pay less the retired pay 

for those ROTC personnel employed.  

 

B. Summer school employment will be contingent on need and pay will be in addition to that agreed upon in Item 

A above.  Summer pay will be based on the established rate at the time of the summer contract in the same 

manner as figured in Step A above and this additional time will be reported to the Navy as such. 

 

C.  All vouchers will be co-signed by the County Office and all checks for reimbursement will be sent directly to 

the Office of the Superintendent.  The Navy shall be notified of this by the officers of the school NJROTC units. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

         2012-2013 Amendment 

2013-2014 Amendment 
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APPENDIX IV F 

SALARIES/PROFESSIONAL ASSIGNMENT - ATHLETIC DIRECTORS 
 

A.   216 day contracts will be issued in accordance with laws governing teacher contracts.  The salary  

 shall be as provided below. 

 

B. The athletic director may be paid up to three (3) athletic supplements (at 196 day rate) as provided in  

 Appendix V. 

 

C. Salary Schedule - Bachelor's Degree (Higher Degree Differential - See Appendix IVC) 

 

      

 

            Old Step/Experience        New Step       Salary Schedule 

 0 

 1 

 2,3,4 

 5,6 

7,8,9 

10 

11,12 

13 

14,15 

16 

17 

18 

19 

20 

21 

- 

22 

23 

24 

25 

- 

26 

- 

- 

- 

- 

27 

 

 

1 

2 

3 

4 

 5 

 6 

 7 

 8 

 9 

 10 

 11 

 12 

 13 

 14 

 15 

 16 

 17 

 18 

 19 

 20 

 21 

 22 

 23 

 24  

 25 

 26  

 27 

 

        45,000 

        46,000 

        47,000 

        48,000 

        49,000 

        50,000 

        51,000 

        52,000 

        53,000 

        54,000 

        55,000 

        56,000 

        57,000 

        58,000 

        59,000 

        60,000 

        61,000 

        62,000 

        63,000 

        64,000 

        65,000 

        66,000 

        67,000 

        68,000 

        69,000 

        70,000 

        71,000 

 

 

 

D. Placement on the 2013-14 “new step” is determined by the teacher’s 2012-13 “old step” placement.  After 

converting from “old step” to “new step,” teachers shall be advanced one step for the 2013-14 school year with 

exception of teachers hired in the 2011-12 school year and new hires for 2013-14.  

E.   The salary adjustment of $500.00 given to returning teachers who were on step 27 in 2008-09 and earned a  

       year of experience credit shall become a part of those individual teacher’s base salary effective 2013-14 

       school year. 

F. A teacher salary increase adjustment (remaining teacher salary increase appropriation) of no less than $400.00 

shall be given to all teachers employed in the 2013-14 school year provided the requisite allocation is given to 

the district.  This teacher salary increase will become part of the individual teacher’s base salary.  The exact 

amount shall be mutually agreed upon with C.C.S.D. and C.C.E.A. after the October calculation but no later 

than November 1, 2013 and shall be paid in equal installments upon agreement. 
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G.  Teacher hired after ratification in the 2013-14 school year will be placed on the “new step”/salary schedule 

based upon the verified experience.  Teachers with 27+ years of experience shall enter the salary schedule at 

“new step” 20. 

       

 

2012-2013 Amendment 

2013-2014 Amendment 
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APPENDIX V 

SALARIES – ACADEMIC AND ATHLETIC DIFFERENTIATED PAY SCHEDULE 

 

Note: Supplements are based on the beginning teacher salary. However, for the 2013-2014 school year, the percent 

indicated will be calculated using a base salary amount of $35,000.   Principals will not split supplemental postings.  

Any splitting of supplements will be initiated by the teachers intending to split the supplement. 

 

ACADEMIC SUPPLEMENTS: 

 

The following supplements will be allocated to the respective schools as a maximum amount which shall be used to 

pay one or more individuals sponsoring the indicated activity.  Unless otherwise indicated, supplemental salary is to 

be paid in equal installments.  Classroom Teacher Department Heads, ESE, Resource Department Heads, and 

Specialists are Academic Coordinators.  All other supplements are Extracurricular Activities.  “END” supplements 

will be paid upon completion of the activity and written recommendation of the principal.  Any production must be 

performed before the public and will consist of a full length play. 

 

Supplement      Method of Payment    Percent 

 

Academic Coach, Local School     END   5.4 
 
Academic Coach, District       Equal   7.5 
 
Activities Program Coordinator JH     Equal              13.0 
 
Annual Staff, HS       Equal   8.0 
 
Annual Staff, JH       Equal   6.5 
 
Band Director, HS   (Minimum of two major performances;  Equal           13.5 

football  games; district marching festival; solo and  

 ensemble; concert band and state festivals when applicable.)       
 
Band Director, JH    (Minimum of four performances; solo and  Equal   7.5 

ensemble; district concert festival; pep band)          
 
Band End of Year Supplement     END   1.5 

(Two additional major festivals - three community events 

 equals one major event)        
 
Bayard Point Sponsor       Equal   4.1 
 

           Choral Director HS/JH                  Equal             7.5 

(Minimum of four separate performances per year; 

  district solo and ensemble and concert festivals)        
 
Choral Director End of Year Supplement (Two additional  END     1.5 

 major festivals: 3 community events equal one major event)  
Co-Curricular Club       Equal     4.1 
 
Core Team Leader Elementary      Equal     1.5 
 
Core Team Leader Secondary      Equal     2.75 
 
Dance Team Sponsor HS                Equal                 6.0 
 
Dance or Drill Team Sponsor JH               Equal                4.7 
  
Debate Team         END    3.1   

(Must include formal competitions outside of school setting)            

          2012-2013 Amendment 

           2013-2014 Amendment 
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Supplement       Method of Payment    Percent 

 
  
Department Head (3-5 teachers)      Equal    6.0 
 
Department Head (6-10 teachers)      Equal    6.5 
 
Department Head (11-16 teachers)      Equal    7.0 
 
Department Head (17-20 teachers)      Equal    7.5 
 
Department Head (21 or more teachers)     Equal    8.0 
 
Directing Teacher of School Interns      END   3.0 
 
Director of Junior or Senior Class Play (Per major performance)  END   1.3 
 
Discretionary Supplement       END   1.5   

(All levels; identified by the school through the School  

  Improvement Plan)     
 
District Music         END   3.6 
 
Drama HS         END   6.0 
 
Drama JH        END   3.1 
 
Drill Team Sponsor HS       Equal    6.0 
 
Elementary Technology Coach       Equal    6.0 
 
Secondary Technology Coach       Equal    8.0  
Elementary Performance/Production      END   1.5 

(Music Teachers Will Be Given Priority: minimum of two separate productions 

  And includes planning, practice, advertising, etc.) 

     Note: This supplement may be used a maximum of three times per school.      
Elementary Track Meet Coordinator     END   3.6 
 
ESE Intervention Committee Facilitator   (IDEA funded)                      Equal                           3.1  

Flag Corps Sponsor        Equal    3.2 
 
Freshman Class Sponsor (and 8

th
 grade at GCSJH)    Equal                2.6 

 
Future Educators Club        Equal    2.75 
 
Junior Class Sponsor        Equal    4.75 
 
Majorette Sponsor        Equal    3.2 
 
Math Field Day Coordinator, District      END    3.6 
 
Math Team (Must include formal competitions outside school setting)  END   3.1 
 
National Beta Club  Sponsor               Equal           4.1 
 
National Junior High Honor Society Sponsor     Equal    3.1 
 
National Honor Society Sponsor       Equal    4.1 

Newspaper Staff HS        Equal    4.1 
 
Newspaper Staff JH        Equal    2.5 
 
Peer Teacher (With portfolio requirement)             Equal            6.0 
 
Safety Patrol Elementary        Equal    2.1 
 
Science Fair Coordinator, District       END    6.0 
 
Science Fair Coordinator, Local School      END    3.6 

2012-2013 Amendment 

 2013-2014 Amendment 
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Supplement       Method of Payment         Percent 
 
Senior Class Sponsor        Equal    4.25 
 
Sophomore Class Sponsor       Equal    2.75 
 
Specialist, 10-Month        Equal    6.0 
 
Specialist, 11-Month        Equal    6.6 
 
Specialist, 12-Month        Equal    7.9 
 
Special Olympics Coordinator       END   6.0   
 
Spelling Bee Coordinator, District       END    3.6 
 
Student Council Elementary       Equal   1.5 
 
Student Council HS       Equal    4.1 
 
Student Council JH       Equal    3.6 
 
Support Peer Teacher (Without portfolio requirements)           Equal            4.0 
 
Title I Supplemental Educational Services (SES) On-Site Facilitator      Equal                           6.0 

  Title I Funded 
 
Very Special Arts Coordinator       END   3.1 
 
 

ATHLETICS 
** 1. Athletic supplements for seasonal sports shall be paid in a lump sum upon completion of the     

      activity.  A supplement will be prorated if a coach quits prior to completion of the season.  No more than 

three (3) athletic supplements may be paid to a single individual without approval of the Superintendent 

and documentation that all resources have been exhausted.  

Exceptions - Football supplements will be paid as follows: 

75% at end of playing season 

25% at end of spring practice 

2. Athletic Coach Certification:  All Coaches must possess a valid part-time athletic coaching or full-time 

professional Educator's certificate from the State of Florida.  A copy of the certificate or a copy of a 

completed application for the certificate, with evidence that all requirements for certification have been 

met, must be presented prior to student contact.  Head coaches, athletic directors, and junior high / middle 

school activities program coordinators who have earned the Florida certification endorsement as Athletic 

Coach in addition to their regular teaching certification will receive 1.0%  of the base salary, in addition to 

their athletic supplement upon presentation of the certification endorsement. 

 

Supplement               Method of Payment       Percent 

 

Athletic Coaching Endorsement (Head, Athletic Directors, JH   END  1.0 

     School Programs Coordinators with athletic coaching endorsement) 
 

Baseball, Head HS         END  12 
 

Baseball, Assistant HS        END  7 
 

Baseball, JV Head HS               END  8 
 

Baseball, Head JH         END  6 
 

Baseball, Assistant JH        END  5 
 

Basketball, Head HS        END  13.6 
 

Basketball, Assistant HS        END  8 
 

2012-2013 Amendment 

                             2013-2014 Amendment 
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Supplement               Method of Payment       Percent 

    Basketball, JV Head HS        END  6.85 
 

 Basketball, Head JH                END  6.85 

     Cheerleading, Head Varsity                Equal   12  
 Cheerleading, Head Junior Varsity HS              Equal     9 

 
 Cheerleading, Head JH               Equal     9 

 
 Cross Country, Head HS        END    6 

 
 Flag Football, Head HS/JH/M      END    6 

 
 Football, Head HS         END    18.2 

 
 Football, Assistant HS        END    11.55 

 
 Football, JV Head HS               END    12 

 
 Football, Head JH        END    10 

 
  Football, Assistant JH        END   9.1 

 
Golf, Head HS         END  6.5 

 
Intramural Program Sponsor JH       END  5.15 

 
Intramural Program Sponsor JH Assistant      END  4.7 

 
  Rhythmic Gymnastics, Head HS/JH/M     END  6 

 
Soccer, Head HS         END  10 

 
Soccer, Assistant HS        END  6 

 
    Soccer, Head JV HS                   END  7 
 
    Soccer, Head JH                END  6 
 
    Soccer, Assistant JH                END  5.15 
 
    Softball, Head HS (Fast Pitch)              END  12 
 
    Softball, Assistant HS (Fast Pitch)                      END  7 
 
    Softball, Head JV (Fast Pitch) HS                             END  8 
 
    Softball, Head JH (Fast Pitch)                   END  6 
 
    Softball, Assistant JH (Fast Pitch)                            END  5 
 
    Softball, Head HS (Slow Pitch)                   END  7 
 
    Softball, Assistant HS (Slow Pitch)                        END  6 
 
    Softball, Head JH (Slow Pitch)                   END  6 
 
    Softball, Assistant JH (Slow Pitch)                            END  5 
 
    Swimming, Head HS             END  10 
 
    Swimming, Head JH            END  5.15 
 
    Tennis, Head HS                      END  7 
 
    Track, Head HS                      END  10 
 
    Track, Assistant HS             END  7 
 
    Track, Head JH                      END  6 
 
    Track, Assistant JH                      END  5.15 

 2012-2013 Amendment 

2013-2014 Amendment 
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Supplement           Method of Payment         Percent 

   
 
  Volleyball, Head HS        END  10 
 
  Volleyball, Assistant HS       END  7 
 
  Volleyball, Assistant JH        END  5.15 
 
  Volleyball, Head JV                END  6 
 
  Volleyball, Head JH       END  6 
 
  Weightlifting, Head HS        END  7 
 
  Weightlifting, Head JH               END                6 
 
  Wrestling, Head HS                END               10 
 
  Wrestling, Assistant HS                                 END               7 
 
  Wrestling, Head JH                END               5.15 
 
 

 

 

 

 

 

 

             

          2012-2013 Amendment 

2013-2014 Amendment 
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COMMUNITY EDUCATION 

FEE BASED SALARIES 

2013-2014 
 

 

CLASS OFFERINGS    EFFECTIVE 7-01-2013:  

 

Art      $26.00/ hour instruction only  

Basic Photography    $26.00/ hour instruction only  

Dancing (All)     $26.00/ hour instruction only  

Driver’s Education    $26.00/ hour instruction only  

Culinary Arts (All) $   $26.00/ hour instruction only  

Video Production Class    $26.00/ hour instruction only  

AutoCAD      $26.00/ hour instruction only  

Graphics      $26.00/ hour instruction only  

Computer Classes (All)    $26.00/ hour instruction only  

Crafts (All)     $26.00/ hour instruction only  

First Aid/CPR     $26.00/ hour instruction only  

Foreign Languages    $26.00/hour instruction only  

Gymnastics     $26.00/ hour instruction only  

Music/Choral/Instrumental   $26.00/ hour instruction only  

Physical Education (All)    $26.00/ hour instruction only  

Parenting     $26.00/ hour instruction only  

Sign Language     $26.00/ hour instruction only  

Technology Education    $26.00/ hour instruction only  

Baton Twirling     $26.00/ hour instruction only  

Drama      $26.00/ hour instruction only  

Auto Mechanics     $26.00/ hour instruction only  

Business Enterprise: Home Based   $26.00/ hour instruction only  

ParaPro Assessment Review   $26.00/ hour instruction only  

Community Education Assistant   $10.00/hour  

Test Coordinator (Adult Ed.)   $15.00 per hour  

Evening Monitor (Adult Ed.)   $10.00 per hour  

Volunteer Tutor Coordinator (Adult Ed)  $14.00 per hour (Eff. 10/19/11) 

 

SUMMER RECREATION  

Site Director               *$16.00/hour supervision plus prep time  

Art Coordinator             **$13.00/hour instruction plus prep time  

  

*Site Director is entitled to four hours of pre-planning  

**Art Coordinator is entitled to four hours of pre-planning  

 

Registration fees are determined by the instructor’s salary, retirement, social security, 

35% indirect costs and materials if needed.  
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